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! Sophie Landrieux-Kartochian, Théorie des organisations, Gualino / Mémentos, 5e édition, France, 2021.P.59.
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! Benoit Grasser, Amédée Pedon, Thierry Colin, Théorie des organisations, 1re édition, LES ESSENTIELS SUP,
Vuibert, Paris, 2017.P.59.
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! Benoit Grasser, Amédée Pedon, Thierry Colin, Théorie des organisations, 1re édition, LES ESSENTIELS SUP,
Vuibert, Paris, 2017. P.81.
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! Jean-Michel Plane, Théorie des organisations, 5e édition, Dunod, Paris, 2017. P.69.
2 Pascale De Rozario, Yvon Pesqueux, Théorie des organisations, Pearson, France, 2018.P.81.
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28 2023,2022 dtsolall dudl oo TR N [ ol o flwggi= all ol



Uilokaioll dyln dunlyal J& 20 « JoW ool Ulokaoll k=i | 8lo LSUlpslasdegl=ne

SlaoYly geidly Ldlaal gudmi e LEad e (555 LY 10 Lo abaiald 2al) dudl axal
G Slhamdly oyall wpazms § deluy o Sy Aedaiall Ll 2ud) @b old elld e 3oy
gld) sudoedd AU Azl AW balased) wyuss o8 (a9 cdelaill L los

LGy dalaill 38las i cAebaiald ) 2l 3 alstodl Jolgadl 1355 O Sy cple (S
Lolass Y Gl Jie Zmylidl Jalgall pe 2edaidl Jolad 288 e 3oLl baciy (alaiall
Lalasll (3 cnolally Bolall (Sarue Al Ly Loles oqis Aalaill 058G Loiey 2z gl of

Aalasll Calual suasd) spuiadly 2dlad ASY olyl,all Alss! (e

Aelaill Ay Sl 3

G Ay dly Bls Il Cag el qal culalaill Lanismiad (@1 leall ) ada Aalaill By Julos
Lalaill dxles & wlumdly goyall wuss () dul=ddl ldae ags Leloly Lildes e 353
gl Guasdd AUl dm sl iy alasll yasiy

tohlesd Jiami ¢ puolindl (ra dpaall Aelasd) Ay Juloes (posaty

canally Beall bolasy adaill @lyud et Jul=dl lda @lang Adslall Jalgall Julss -
M iedaidl 280l audainll JSe g Lo daiSally Jgelly Ayiadl syloll U3 § Ley ilslull
Az sloiSally uliaddly 2p0lardY) Jalsall @uds el e Jedag izl Jalgall Juloes -
Azl Alanadl Slpaally Jolgall el quasy elaidl e y355 G dagdarally 20l
ooyilly Aalaiall s lall Cangally 89all bolas wpumt) sdsiuy el sag SWOT: Julxs -
Lele dezal @1 clemalia] wums J) delall 1da s L lss 31 2l clually
CLz_,.H "9.:.0_2_1_‘_" J Aol

Lo lgiSidly Aclora¥ly AobazdWy Lewlewd! Jalgall Jody Jul=s ga9 PESTEL: Julxs -
Lty ]l Slales) wpums § Jeletdl L deluny elaidl e 355 1 augilally 2ududl
Ciadasll 4o lss &1 lasally

! David, F. R. (2011). Strategic management: concepts and cases: competitiveness and globalization. Cengage
Learning. P.115.
2 Peter Faldman, Strategic Management: Concepts and Cases, Pearson Education, USA, 2021, PP.38-40

29 2023,2022 dsolall dudl oo TR N [ ol o flwggi= all ol



Uilokaioll dyln dunlyal J& 20 « JoW ool Ulokaoll k=i | 8lo LSUlpslasdegl=ne

@ Oonlly Bolall (Saty G <090 S el cumig Bradus Auloe g Ackaill dipy Julxs
Ll 0 LSed I SlmslAnY] wasiy dabaiell s Il Slales™ wuss (o delasdl
Wy delms (e gl Balall wpatug of oSy Aumldl 20l @ Buaxdl (oyally clusidl
s weluy LeS Lol 2l yatad lesaly solailly puiald Bosie Zelaall o a STl Aalail
3 3sLaSTg +15Y1 Gty Lazllal Joe Talas jglasy Aalaill § camall Llaadl s § Julonsl

RETAY

Aclaill Al dulyd duedi 4
Bl way dalaill 2y od b8 Uddy e il delaill 48 Jond ol L=l (& dolaill 2oy

sy S alaill Ay Ay Agenl aiady Jeadl § Laylyatuly dsadl § Lolnd) User
A Lladl 3 Lsasiels

Gyl § Jotmll gailly Bzl oyall a3 Aelaall Ay Jeloes el 1ol oy s -
wlie Sy 3ylsbl papasiy Jiad gaidl Sl wyams (§ Aealaill deluy ldag 2dagud|
dalys oF oSey @l Slomtll e capanll 9 Aelasll A Al delud obasdl e capanll -
Leslass Ll Lalas jislass Gyudl 3 Aalaal

Lalasdl 8: S e (355 (& Jolgadl o § dedaid) diy Judors deluny 1@ LYo 8:LaST) 5o5a5 -
Lzt Dbzl Al aglaty 4 liYly

Aaadl de Mj_\jﬁ Goiuny Ctudldl aees 3 delasd) 2oy el aelug topudldl o -
Al bl bl Al dgass (§ el Ol oSy 1dag

eszlsn G poradly wbumlly cralssll duess 3 Aelaill dipy Juloes delun sonabosll due g -
Taadailly cnalsoll o Jelanlly £l et § debua of Sy Idag

4aidhe Q\__;.._.z__d\jlw\x}‘cjj Sha=dly oyl waxs e delug dedasll 2y o~ Ol “AL:. JSa
ALYy S;Léﬁ‘k}.u'j N RVSY ERES

' Boone, L. E., & Kurtz, D. L. Contemporary marketing. Cengage Learning. 2013, P.115.

30 2023,2022 dsolall dudl oo TR N [ ol o flwggi= all ol



Uilokaioll dyln dunlyal J& 20 « JoW ool Ulokaoll k=i | 8lo LSUlpslasdegl=ne

dalail| Sl 592 : L

o il oy Leaals die Badaidl e o3 @1 Jobll oo 2ladee (2 Zelasll 5L 359
gl gia e Lagaiy clelaill Jooes ned S oo S Tyll yias (9 Loyl paiaal

M‘SQ’?.&)jA@“)ﬂ A

oyl gy Lelad) die dabaill Lpe o3 (&) Zapdall Adaad) el sa dalaill Bl 5595 casyad
Slami¥ly cmailly Hhanad (lajshaiy ages cAeaill (el Jodd dalise d>lpe o 05SH
Slely2Y! iy Lajshiy Aelasll Joos 488 b J) Wbaidl Bl> 8595 gy LYy

d>Lllsda (e Al pe ST 4nlil

Aelall | Bl 593 5 pSat duchy )L yguut | .2

Oyall oro S Cavadl 3 Jles¥ 8y15) Jlma @ 00ySally elaladl J) dalasll 3L 595 5,58 sgai
esy> OsiLdl ald Leaie 1950 ale § gounsll lda Js> ado¥ el iy Com coydiall
Slalydly Sl cawgs ol cld diwg Aadaill Sl 890 Jg> dulys slyaly Ogualis g

Caelaill Bl 89 Jyo Baltie Slylas o yslaty seisll i Jo

wla 058 ioyayd GUY @l clalys ) Aedaill sl 3590 8,840 glasll ulud! sgaig
Gy colabiiall Adaadl bl e 1916 ale "ayla¥ aglall Aluy” 4lS § caS sl
Phgiaall Lla¥ly 48abuadl bla¥ly 2ublg wll Lla¥ e cderal

5yla) Jlme @ oLl e dgaadl Lalyal (&1 ile™) M5 (e iy Legd 3,801 sda jaglas @iy
lelaill Joms o @ Lasoaly dalaill 3L> 8595 Ja> dalisme cbylas yehas ) 6ol Les (Jlee!
Layslatg
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Sy i Lo Boleg gl 5900 ae amy ) allasdl g2 (Dynamic System): (Suoliv ! allasll
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S8 (o aaall allal) sl A ey . JolS S Lleloiy Leagd cnimy (&l ddne
Tuz diae JShag dsly oy § Aalzsell yoliall e el Jelams cos (oYl c¥lasy!

! Laudon, K. C., & Laudon, J. P. (2016). Management Information Systems: Managing the Digital Firm, 14th
Edition. Pearson. P.114.
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C Aol

' Laudon, K. C., & Laudon, Op.Cit, P.123.
2. Meadows, D. (2008). Thinking in Systems: A Primer. White River Junction, VT: Chelsea Green Publishing.
P.185.
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! Kast, F.E., & Rosenzweig, J. E. (1973). Organization and management: A systems approach. McGraw-Hill.
P.118.
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! Scott, W. R., & Davis, G. F. (2015). Organizations and organizing: Rational, natural and open systems
perspectives. Routledge. P.22.
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Situational ) 4 3LILY Bolydl alaid 1ehas & laidl sda el ou=ll cadell e Elo
Baluall o) e 1935y G 1969 ale 35LadM (#Sy gwna Jss Lauss &I (Leadership Theory
G092 sll 51,8Y Sl Ly ilyud et pe $olall diglud oSS Wil (e cdlazs Wlaall

1

! Northouse, P. G. (2019). Leadership: Theory and practice (8th ed.). Sage Publications.P. 138-142
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! Northouse, P. G. Op.Cit. P.145
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' Hersey, P., & Blanchard, K. H. (1969). Management of organizational behavior: Utilizing human resources
(Vol. 7). Englewood Cliffs, NJ: Prentice Hall. P.119-132.
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L allanily bl eudts addss daslieg Liasimt LUl lel 2 s
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2. George S. Odiorne, Management by Objectives: A Practitioner's Guide, Wiley, 1981. P.155.
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' George S. Odiorne, Management by Objectives: A Practitioner's Guide, Wiley, 1981. P.155.
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' Gary P. Latham, Management by Objectives: Applications and Research, Routledge, 2012, P.159.
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!, Ouchi, William G. Theory Z: How American Business Can Meet the Japanese Challenge. New York: Avon
Books, 1981. P.45.
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! Coase, R. H. (1937). The nature of the firm. Economica, 4(16), 386-405.
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! Jensen, M. C., & Meckling, W. H. (1976). Theory of the firm: Managerial behavior, agency costs and
ownership structure. Journal of financial economics, 3(4), 305-360.
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! Jensen, M. C., & Meckling, W. H. (1976). Theory of the firm: Managerial behavior, agency costs and
ownership structure. Journal of financial economics, 3(4), 305-360.
’.Ménard, C., & Shirley, M. M. (2019). Handbook of New Institutional Economics. Springer. P.869
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' Stephen P. Robbin & Timothy A. Judge, Organizational Behavior, Pearson, 2017. P.115.
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' Stephen P. Robbin & Timothy A. Judge, Organizational Behavior, Pearson, 2017. P.136.
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! peter Senge, The Fifth Discipline: The Art & Practice of The Learning Organization, Doubleday, 1990. P.169.
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! peter Senge, The Fifth Discipline: The Art & Practice of The Learning Organization, Doubleday, 1990. P.180.
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